











Factsheets

extermination on racial grounds in the Final Solution. Up to one and a half million Romani
lives were lost by 1945.

Determining the number of Roma who died in the Holocaust, is not easy. Many
of the murders were not recorded, since they took place in forests and fields, where the
Roma were apprehended. Nobody was called to testify on behalf of the Romani victims at I
the Nuremburg Trials and no war crimes reparations have ever been made to the Roma as
a people.

Persecution of the Roma today

The Roma people remain one of the main victims of racism in Europe today.
Many Governments still legislate against sites for the Roma and as in parts of Europe in
earlier times a policy of trying to get travellers to give up a mobile life and remain
sedentary is still enforced by some countries. Roma are still targeted for racial violence
throughout Europe as prejudice and stereotypes about the Roma, as a people are still
prevalent. Today neo-Nazi activity in some parts of Europe makes the Roma its prime
target of racial violence.

B Whatyou cando? N

* Learn Roma music style with Musicantia
http://www.musicantia.com/
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PROMOTING A CULTUREOF ..
INCLUSION IN YOUR SCHOOL -

Activities you can do to promote inclusion in your school:

1. Anti-racism world cup

Pick teams to represent nationalities of your * longest river
school/ community (if your school/ community * highest mountain
does not have many nationalities, pick teams « traditional foods
to represent the most common nationalities in

Ireland) * population
relan
* popular sports

Put the names of all participants into a hat and (Make activity difficult or simple depending on

pick out names at random and allocate a country ~ 8rOUp)

for each team. Give each pupil aworksheet to fill Present display of information about the
out about the country to include: country. Play football tournament - Have fun!

2. Produce a school cookery book

Produce a school cookery book with recipes from different countries representing the diversity of
the school. Invite parents and children from your school to provide a recipe for the book. Once
all countries recipes have been decided, then research information about the countries. Produce
multiple copies of the book for sale within the school and wider community. Host a day to launch
the book with displays and opportunities for food tasting too!

3.0rganise a show/ event

Organise a show/ event which showcases traditions of different cultures of your school or

community.

4.Carry out a survey

Carry out a survey in your school/ community to find out what people know about racism and then
write a report for your school newsletter or website with findings from the survey.
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5.Yellow Flag Programme

Apply to become involved in the Yellow Flag Programme. Just as schools do work in order to get their
green flag, so as to show commitment to the environment, schools can demonstrate commitment to
inter culturalism with the Yellow Flag. www.yellowflag.ie This is an opportunity to embed equality in
your school. Below are further opportunities to embed the message.

DO YOU
THINK?
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Equality Policy SAMPLE

Equality Policy

The aim of this policy is to ensure that everyone is treated fairly and with respect and
that [insert club name here] (the Club hereafter) is equally accessible to all. The school is
responsible for setting standards and values to apply throughout the club at every level. Education
belongs to, and should be enjoyed by, anyone who wants to participate in it.

Our commitment is to encourage equal opportunities, and confront and eliminate
discrimination by reason of:

* Gender

* Sexual orientation

* Marital status

* Nationality

* Ethnic origin

* Colour, religion or belief

* Ability or disability

We do not tolerate harassment, bullying, abuse or victimisation of an individual, which
for the purposes of this policy and the actions and sanctions applicable is regarded as
discrimination. This includes sexual or racial harassment or other discriminatory behaviour,
whether physical or verbal. Our school will work to ensure that such behaviour is met with appropriate
action in whatever context it occurs.

The school is committed to taking positive action where inequalities exist, and to the development
of a programme of ongoing training and awareness raising events and activities in order to
promote the eradication of discrimination.

The school is committed to a policy of equal treatment of all members and requires all
members to abide by and adhere to the policies and the requirements of the relevant legislation:

* Equal Status Acts, 2000-2008

+ Employment Equality Acts, 1998-2015

* Prohibition of Incitement to Hatred Act, 1989

* Any amendments to these acts and any new legislation.

The school commits itself to the immediate investigation of any claims, when it is

brought to its attention, of discrimination on the above grounds and where such is found to be the
case, a requirement that the practice stop and sanctions imposed as appropriate.
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Equality Audit

Subjects across the curriculum contain opportunities for anti racism education and promoting a
culture of inclusion.

Indicator Evidence

Visiting speakers to school are from a range of cultures and
traditions (Various)

Links made with another school in another country
(Various)

Pupils learn about diverse nationalities, ethnic composition
of Ireland (Various)

Pupils learn about structures, governance and politics of
other countries (CSPE & Politics)

Pupils learn about different faiths (Religion)

Pupils visit a range of places of worship (Religion)

Moral stories from different faiths used to teach about
struggle for justice (Religion)

Pupils critically explore media representations and stereo-
typing of different faith communities (Religion)

Physical activities and games are drawn from a range of
cultures, not just Irish or European (PE)

Pupils learn about sport and games from around the world
and how sport can transcend cultural and other boundaries
(PE)

Pupils learn ways in which sports have borrowed from and
influenced each other (PE)

Pupils become familiar with music and instruments from a
variety of cultures (Music)

Different music traditions explored and identify how some
aspects change or stay the same (Music)

Attitudes and behaviour towards linguistic traditions are
explored and stereotypes challenged. Pupils develop
positive attitudes towards the cultures and societies where
there language is spoken (Language)

Pupils learn ways in which languages have borrowed from
and influenced each other (Language)

Explore contemporary social issues through art (Art)
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Shared human values are shown to be reflected in
different artistic traditions, stress on common elements
and concerns reflecting universal human values (Art)

Irish history is taught in a world perspective, related to
events in other countries (History)

Non- European civilisations feature in the study of cultures,
beliefs and historic achievements (History)

Pupils learn from different cultures, countries and societies
and explore how they have borrowed from and influenced
each other (History).

Pupils study bias in accounts and narratives about the past.
Pupils learn ways in which events in the past have affected
current stereotypes, ideas and controversies (History)

The variety of human relationships with the physical
environment is explored by looking at commonalities and
differences (Geography)

Global interdependence is a theme. Pupils learn how
people from different cultures, countries and habitats have
borrowed from and learned from each other (Geography)

Migration and settlement are explored as common human
experience (Geography)

Arange of images of developing countries are usedto  off-
set preponderance of negative representations. Pupils see
images that counter the portrayal of adults and children
from the developing world as people to be pitied (Geography)

Visiting speakers who come into the school are from a range
of cultures and traditions (Geography)

Reference is made to the contribution of scientists from
many cultures to the development of science (Science)

Scientific methods of observing, hypothesising, reasoning
and testing are seen as universal, used in all societies and
not as distinctively ‘western’ (Science)

Pupils learn how mathematicians from different cultures
have borrowed from and influenced each other (Maths)

Maths is used as tool to develop understanding of race’
relations eg statistical analysis of schools, number of racist
incidences, survey of pupil backgrounds (Maths)

Literature, storytelling and drama from a range of cultures,
traditions are used in the study of language (English)

Literature and creative writing are used to explore issues of
contemporary social concern (English)
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>> TO CHALLENGE DISCRIMINATION
1 Challenge the discriminatory attitudes and behaviour, rather than the person. Ignoring
issues won't make them go away and silence sends the message that you are in agreement

with such attitudes and behaviours. Make it clear that you will not tolerate racist, ethnic,
religious or cultural jokes or slurs, or any actions that demean any person or group.

2 Expect tension and conflict and learn to manage it. Sensitive and deep-rooted issues are
unlikely to change without some struggle and in some situations, conflict is unavoidable.
Tension and conflict, if harnessed correctly, can be positive forces that foster growth.

Be aware of your own attitudes, stereotypes and expectations Be open to the limitations

3 your own attitudes and expectations can place on your perspective. Be honest about your

own prejudices and biases. It is important not to get defensive when discriminatory attitudes
or behaviours are brought to your attention.

1 Actively listen to and learn from others’ experiences. Don’'t minimise, trivialise or deny other
people’s concerns and feelings.

Use language and behaviour that is nonbiased and inclusive. Modelling an inclusive way of
being is important when educating young people, and the words we choose to use, evenin a
light-hearted manner, give loud messages to what we feel is acceptable or otherwise.

Provide accurate information to challenge stereotypes and biases. Take responsibility for

6 educating yourself about your own and other people’s cultures. Don't expect people from

different backgrounds to always educate you about their culture or history, or to explain

racism to you. You will then be able to confront prejudice with more confidence and with the
view to re-educating others.

Acknowledge diversity and avoid stereotypical thinking. Don’t ignore or pretend not to see

7 our rich differences. Acknowledging obvious differences is not the problem, but placing

negative value judgements on those differences is! Stereotypes about those differences are
hurtful because they generalise, limit and deny people’s full potential.

8 Be aware of your own hesitancies. Acknowledge that it is not always easy to intervene, but if
you can confront your own fears it will become easier.

9 Project a feeling of understanding, respect and support. When confronting individuals, firmly
address the behaviour or attitude whilst supporting the dignity of the person.

Establish standards of responsibility and behaviour working collectively with others.

1 OHoId yourself and others accountable. Demonstrate your personal and organisational

commitment in practice, both formally and informally. Maintain high expectations of all people
and be a role model and reflect anti-bias multicultural values in all aspects of your life.
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Key Terms

ASYLUM SEEKER

An asylum seeker is a person seeking to be recognised as a refugee under the 1951 United
Nations Convention Relating to the Status of Refugees, to which Ireland is a signatory. If someone
is granted this recognition, they are granted refugee status and are no longer considered to be an
asylum seeker.

BLACK

People can describe themselves as black for a number of reasons, for example, in relation
to their physical appearance, their ancestry, or as a political term. Some people use the word Black
to mean ‘of African origin’; whereas others mean non-white and would include people from Asia for
example. Black is not generally considered to be a derogatory term and in Ireland, the term Black
and Minority Ethnic group is often used.

COLOURED

The word ‘coloured’ is now considered to be a derogatory term in Ireland and many other
countries. It was frequently used in the US in the past and was enshrined in law in South Africa
during the apartheid era when the term Coloureds was one of the four main racial groups identified by
law (Blacks, Whites, Coloureds and Indians). People of colour is an accepted term in some countries
but is not commonly used in Ireland.

ETHNIC GROUP

An ethnic group is a group that is regarded as a distinct community by virtue of certain
characteristics that will help to distinguish it from the surrounding community.

FOREIGN NATIONAL/ NON-IRISH NATIONAL/ NON-NATIONAL

These terms are increasingly used in Ireland, particularly in a legislative context.
However, such terminology can be limited in other contexts. Terminology that solely focuses on
nationality will become obsolete for most second and third generation migrants living in Ireland.
The term ‘non-national’ should be avoided altogether as it is both inaccurate (most people have a
nationality from their country of origin) and has negative connotations.

‘Foreign national’ has most recently been used in draft legislation to refer only to people who are
not EU citizens and so using the term to refer to all migrants may also cause confusion. ‘Non-Irish
national’ may be least problematic but again we must remember that many migrants choose to
become Irish citizens once they fulfil all the required conditions. Outside of a legislative context
where nationality is relevant, it is useful to ask why the word ‘national’ is required, Would | describe
people from the UK or USA as ‘non-Irish nationals'? Where possible, the preferred is ‘minority ethnic
groups'.
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Key Terms

INSTITUTIONAL RACISM
The collective failure of an organisation to provide service or product to people due to
racism as a feature (either conscious or subconscious) within the institution.

INTEGRATION

The concept of integration is a complex one and while there are many different views as to
what constitutes integration, it is still part of an ongoing debate in Ireland. In the most simplistic terms,
integration can be a one-way process (in effect assimilation) where minority communities are expected
to adapt or change without any expectation of change from the state or majority community. On the
other hand, integration can be a multi-facetted, intercultural process that requires the state, majority,
minority ethnic communities to work together and make accommodation of diversity, without glossing
over challenges and barriers such as extremism or racism.

INTERCULTURALISM

Interculturalism is essentially about interaction between majority and minority cultures
to foster understanding and respect. It is about ensuring that cultural diversity is acknowledged and
catered for. Developing a more inclusive and intercultural society is about inclusion by design, not as
an add-on or afterthought. It is essentially about creating the conditions for interaction, equality of
opportunity, understanding and respect.

RACE

The term ‘race’ is a social construct used to classify people. Originally race was based on a
false belief that biologically there were different species of humans, with the implication that some
‘races’ were superior to others. However, research has proved that there is no single race-defining
gene and therefore no biological basis for dividing the human population into different ‘races’. The
term race is still widely used in legislation. In Irish equality legislation, the ‘race’ ground is described
as “race, colour, nationality or ethnic or national origins”. The use of inverted commas is encouraged
when use of the word ‘race’ is unavoidable.

TRAVELLER

‘Travellers are an indigenous minority, documented as being part of Irish society for
centuries. Travellers have a long shared history and value system which make them a distinct group.
They have their own language, customs and traditions. Travellers may or may not live a nomadic
lifestyle’
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Relevant books & useful links

Harper Lee, (1989) To kill a mocking bird, London Random House

Jodi Picoult (2016) Small great things, London Ballantine

James Baldwin (1990) The fire next time, London Penguin

Toni Morrison (1970) The bluest eye, New York Holt Rinehart & Winston
Robin Talley (2014) Lies we tell ourselves, London Harper Collins

Anne Frank (2015) Diary of a young girl, London Penguin

Tomi Reichenthal (2015) / was a boy in Belsen, Dublin O’ Brien

Useful links

Anti Racism training course
Training.theredcard.ie

Holocaust Education Trust
http://hetireland.org/

Show Racism the Red Card Ireland education
www.theredcard.ie/teachers

Yellow Flag Programme

www.yellowflag.ie

[ ‘Don’tignore it by thinking this is the other guy and | cannot be involved.
| would say, you have to be involved because if not, God forbid, the same
thing can happen again. No matter how wonderful a country is, you only
need a couple of people to start spreading rumours and the whole darn

thing can come tumbling down worse than an earthquake’

Molly Stanber Holocaust Survivor
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show racism
the red card

www.theredcard.ie

Email: info@theredcard.ie Show Racism the Red Card @ www.facebook.com/srtrcireland
Website: www.theredcard.ie Carmichael Centre, © www.twitter.com/theredcard

North Brunswick Street, www.youtube.com/theredcardire
Dublin 7

WWW.THEREDCARD.IE



